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Summary of inspection findings
1. The school is well led and managed. Leaders have an effective understanding and oversight of the 

school and its pupils. They use their skills and knowledge to ensure that provision for pupils supports 
both their academic and personal wellbeing. This focus is aided by the school’s established ethos of 
community, curiosity and care. Leaders have a meaningful and collaborative approach to change. 
This supports them to implement new initiatives that provide further opportunities for pupils to 
engage proactively in their learning.

2. The broad and balanced curriculum enriches pupils’ learning. It provides a breadth of opportunities 
for pupils to acquire new knowledge, increase their understanding and develop their skills. Children 
in the early years benefit from a well-resourced learning environment, both indoors and outside, 
supported by a well-planned curriculum that meets their needs well.

3. Directors are well informed and maintain effective oversight of leaders’ work. Collectively, they 
evaluate the school’s performance, plan for future developments and ensure that Standards are 
met.

4. Lessons are generally planned and adapted to meet pupils’ different needs. Teachers make effective 
use of classroom resources and outdoor learning areas to engage and motivate pupils. Teachers 
understand the aptitudes of individual pupils and provide accurate and helpful feedback during 
lessons. 

5. Leaders have recently revised the school’s systems to check and assess pupils’ progress. Leaders and 
teachers do not sufficiently analyse and use the assessment information they gather to inform their 
planning and teaching as effectively as possible.

6. Throughout the school, pupils who have special educational needs and/or disabilities (SEND) and 
those who speak English as an additional language (EAL) make progress in their learning because of 
the additional support they receive. 

7. Leaders’ decisions focus on pupils’ wellbeing. The comprehensive curriculum for personal, social, 
health and economic education (PSHE), alongside a broad and relevant programme of assemblies, 
supports pupils to develop a clear sense of self-worth and value. 

8. The school’s rewards and sanctions system encourages pupils to behave well. Pupils’ behaviour 
reflects their firm understanding of the school’s values and leaders’ expectations. Poor behaviour 
and incidents of bullying rarely occur.

9. The school follows relevant medical, fire, and health and safety guidelines. The school has an 
appropriate health and safety policy, and most health and safety procedures are implemented as 
leaders intend. 

10. However, some monitoring systems to check that health and safety procedures are completed 
correctly are not effective. 

11. Pupils develop a sound understanding of their social identity and civic responsibility through 
connections with the local and wider community. Their awareness of British values is reflected in the 
respect they show to all those around them. The school effectively develops pupils’ leadership skills 
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by providing opportunities for pupils to serve their community. Pupils are supported as they 
transition through the school and when they transfer to their next schools.

12. The school’s safeguarding policies and procedures are robust, ensuring a clear safeguarding culture 
across all areas of the school. Staff are appropriately trained to identify and report any safeguarding 
concerns. The safeguarding team acts upon these swiftly to ensure pupils receive the necessary 
support. 
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The extent to which the school meets the Standards

 Standards relating to leadership and management, and governance are met.

 Standards relating to the quality of education, training and recreation are met.

 Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

 Standards relating to pupils’ social and economic education and contribution to society are met.

 Standards relating to safeguarding are met.

Recommended next steps

Leaders should: 

 improve the use of assessment data to better inform planning and teaching so that pupils’ learning 
needs are effectively addressed

 ensure consistent and effective monitoring of the school’s health and safety procedures for the 
labelling of drinking water, the temperature of hot water and the content of first aid kits.
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Section 1: Leadership and management, and governance
13. Leaders are committed and proactive in their leadership of the school. They have a secure, strategic 

approach to school development. They accurately evaluate what the school does well and what 
needs to improve. Leaders work closely with the board of directors to prioritise pupils’ wellbeing. 
This underpins the decisions and actions they take. Leaders ensure that policies and procedures 
reflect the latest statutory guidance. 

14. Leaders identify areas for curriculum development and implement improvement strategies. For 
example, leaders and teachers are currently embedding more detailed curriculum planning within 
and between curriculum subjects. This gives teachers greater clarity about what to teach and when. 
Leaders monitor teaching and learning effectively to ensure that lessons are well planned and 
adapted to meet pupils’ different needs. They ensure that teachers make effective use of indoor and 
outdoor areas and resources to engage and motivate pupils. 

15. The school’s website provides parents with all required information. Paper copies of policies and 
documents are available on request. Additionally, regular communication via parent forums, emails 
and newsletters keeps parents up to date with the school’s work and events. The school maintains 
close and productive links with external agencies such as the local authority. The school correctly 
informs the local authority when pupils join or leave the school at non-standard times. There are no 
pupils with an education, health and care plan (EHC plan) or for whom the school is in receipt of any 
state funding. Leaders know to provide appropriate information to local agencies if necessary.

16. A well-structured complaints policy sets out a clear three-stage process. Leaders follow this carefully 
and ensure that any complaints raised are dealt with appropriately and in a timely manner. 

17. Directors demonstrate a clear understanding of their roles. They make sure that leaders have the 
skills and knowledge to lead the school effectively. Directors liaise regularly with leaders to discuss 
the quality of the school’s provision and its impact on pupils’ outcomes. They monitor and review 
policies and procedures through focused committees. They make regular visits to the school to 
assure themselves that leaders’ actions are effective and that the school adheres to statutory 
regulations.

18. Leaders are responsive and reflective when initiating change. They seek the views of pupils, staff and 
parents. Leaders are ambitious to improve the learning environment for pupils. The outdoor learning 
spaces are routinely enhanced for the benefit of pupils. For instance, the recently installed 
playground slide in the early years provides children with increased opportunities to develop their 
physical abilities.

19. In the early years, leaders maintain a clear overview of the provision to ensure it provides a well-
structured learning environment in which children thrive. Teachers and key workers know children 
well and understand their interests, skills and ambitions.

20. Leaders have a thorough approach to risk management. Leaders carefully consider any 
consequences of planned changes, including those that may not be intended. Suitable risk 
assessments are in place for the school site and for off-site trips and visits. Leaders provide 
systematic oversight of risk assessments and check that, when appropriate, staff carefully take 
account of pupils’ individual needs. Directors support pupils’ ongoing safety through a 
comprehensive risk management and monitoring process.
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21. The school meets the requirements set out in the Equality Act 2010. The school has a suitable 
accessibility plan. This sets out leaders’ actions to enable pupils, staff and visitors to fully access the 
school’s site and curriculum.

The extent to which the school meets Standards relating to leadership and 
management, and governance

22. All the relevant Standards are met.
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Section 2: Quality of education, training and recreation
23. Pupils experience a wide-ranging and well-organised curriculum that covers all required areas of 

learning. Core subjects of English and mathematics are well supported by lessons in Spanish, art, 
information and communication technology (ICT) and conservation. The art and music curriculums 
provide pupils with aesthetic and creative opportunities to develop their skills in self-expression, 
communication and collaboration. Leaders and teachers focus on pupils’ early acquisition of reading 
and basic literacy. As pupils move through the school, they typically achieve reading ages and writing 
levels above the expected standards for their chronological age. The curriculum supports and 
develops pupils’ understanding and awareness of British values. As a result, pupils are well 
motivated, take responsibility for their learning and take pride in their work.

24. In the early years, the curriculum is based on the statutory early years foundation stage (EYFS) 
framework. It is carefully planned to include the required areas of learning and development. Key 
staff are assigned to support individual children. They skilfully adapt activities and experiences to 
match the age and aptitude of each child. A combination of free play and effective teacher-led 
activities supports children to engage in their learning and make good progress.

25. Teachers demonstrate good subject knowledge, positive classroom management skills and a 
commitment to inspire pupils to learn successfully. Teaching strategies are routinely adapted to 
meet the many and varied needs of pupils. This includes the use of developing technologies. 
Teachers’ skilful questioning encourages pupils to participate in meaningful debates and discussions. 
Teachers provide pupils with effective feedback. They encourage pupils to recall what they have 
previously learned to confirm that their understanding is secure before they learn new skills and 
knowledge. Teachers introduce and explain new subject-specific vocabulary in advance, to support 
pupils as they begin to learn new topics. Pupils make good progress. Lessons are interesting, and 
pupils’ engagement and motivation is clear to see. 

26. In the early years, children benefit from appropriately paced lessons that develop their early 
mathematical, communication and language skills. Children secure their understanding through 
many opportunities to recognise, count and organise numbers. Activities such as building the highest 
tower promote teamwork and the synthesis of ideas, encouraging children to think more deeply and 
experience challenge. Throughout the day, staff provide children with activities to develop their 
reading skills. Children enjoy reading individually, in small groups and as a class. Children develop 
their vocabulary and their speaking and listening skills through sharing stories, songs and rhymes, as 
well as completing activities to recognise letters and words. Children learn to make marks and follow 
patterns. They practise forming letters correctly and learn to write their names independently. 
Children learn as they play, engaging in purposeful, structured activities, inside and outside the 
classroom. Staff carefully design activities to develop children’s independence and social skills as 
well as their physical confidence and agility. 

27. Leaders have recently revised the assessment framework to enable staff to check pupils’ progress 
against national norms as well as to identify learning gaps in pupils’ knowledge, skills and 
understanding. This supports teachers to adapt their teaching and address pupils’ learning gaps 
during lessons. However, leaders and teachers do not analyse the assessment data sufficiently to 
acquire this information. Teachers do not have as clear an understanding as they could of what 
pupils know and can do. This means that they do not always teach pupils’ specific next steps. This 
includes for pupils who have SEND and those who speak EAL. 
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28. Teachers give effective and immediate feedback to pupils during lessons, through a balance of 
praising effort and achievement, and identifying areas for improvement. In-class discussions around 
developing ideas and correcting misconceptions further reinforce pupils’ learning. Support staff are 
effectively deployed to help and encourage pupils, including those who need additional support. 

29. In the early years, an appropriate assessment framework is in place which supports teaching staff to 
know and plan for children’s next steps in their learning. This information is shared with parents to 
help them support their child’s learning at home. 

30. Leaders adapt the curriculum, and how it is taught, for pupils who have SEND. This is set out in each 
pupil’s individual learning plan (ILP). Teachers use these plans to support pupils who have SEND to 
learn effectively. Pupils are given appropriate resources such as fiddle toys, wiggle cushions and ear 
defenders to help them concentrate and engage in their learning. Pupils receive focused, 
individualised support from teachers and teaching assistants, as identified in their ILP, through a 
range of personalised activities. As a result, pupils who have SEND make progress over time from 
their different starting points. 

31. Pupils who speak EAL are supported effectively to access the curriculum. They make progress using 
resources such as language and phonics mats, ‘colourful semantics’, which help pupils to identify 
parts of a sentence, and language modelled by staff. Teachers check that pupils understand 
expectations and their next steps. 

32. Parents are kept well informed of their child’s progress through a programme of parents’ meetings, 
written reports and informal meetings with leaders and teachers.

33. The learning experience of pupils is enriched by a range of extra-curricular clubs such as science, 
technology, engineering and mathematics (STEM), coding skills, gym, fencing and Taekwondo. Pupils 
are keen to participate in these opportunities, which enhance their knowledge, skills and 
understanding. Children in the early years are provided with a programme of activities including 
drama, gymnastics and chess, which extends their learning and interests. 

The extent to which the school meets Standards relating to the quality of education, 
training and recreation

34. All the relevant Standards are met.
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Section 3: Pupils’ physical and mental health and emotional 
wellbeing
35. The PSHE curriculum ensures that pupils’ needs are well supported. For instance, pupils learn about 

the characteristics of positive behaviour and discuss what this looks like in practice. The PSHE 
curriculum enables the development of pupils’ self-esteem and self-confidence through a cycle of 
topics such as ‘thinking positive’, ‘being yourself’ and ‘aiming high’. Assemblies and visits to places 
such as Neasden Temple, St Paul’s Cathedral and the London Transport Museum broaden pupils’ 
understanding of life beyond school. Pupils learn about each other’s faiths through different 
celebrations such as Hanukkah and Rosh Hashanah, and through celebrating cultural traditions such 
as Chinese New Year. These experiences contribute towards pupils’ spiritual understanding.

36. Pupils are taught strategies to approach challenges positively, for example, through exploring the 
concept known as the ‘power of yet’, which supports pupils’ emotional resilience. Leaders have 
designed a comprehensive physical education (PE) curriculum. This supports pupils’ health, 
wellbeing and fitness, providing a foundation for lifelong enjoyment of sport through activities such 
as athletics, football and hockey.

37. The curriculum for relationships and sex and education (RSE) includes an age-appropriate focus on 
healthy relationships through topics such as ‘growing up’ and ‘it’s my body’. Consultations between 
parents and staff ensure that lesson content is helpful and relevant, enhancing pupils’ understanding 
of self. Pupils are taught about privacy, permissions and how to keep themselves safe. Pupils’ 
emotional needs are further met through the work of specifically trained support staff. Pupils are 
confident in the usefulness of the worry box and its purpose to enable them to share their concerns 
and access support from staff. Pupils identify trusted staff to whom they can turn when they need 
help.

38. Pupils display mutual respect for diversity, appreciate difference and are polite and welcoming. The 
individuality of all pupils is celebrated. High levels of respect and consideration are shown between 
different members of the school community. Pupils are happy at school and talk with honesty and 
openness to visiting adults. They enjoy positive relationships with their teachers and support staff.

39. Leaders implement an effective behaviour policy, which is regularly reviewed to make sure it 
remains effective. Pupils are clear about the school’s expectations regarding their behaviour because 
staff are consistent in their use of the school’s strategies. Pupils are well mannered and reflect high 
standards of behaviour around the school site, particularly when moving between lessons. Likewise, 
they behave well when they go off site to use Hampstead Heath at playtimes. From the earliest age, 
leaders and staff encourage pupils to self-regulate and take responsibility for their behaviour. 

40. In the early years, warm relationships, established routines and high-quality interactions between 
staff and children contribute to children’s focus, regulation and engagement. Early years staff 
explicitly teach and model good behaviours and skills. They intervene swiftly when required. 
Children are supported by a clear behaviour system and activities to help them understand right and 
wrong. As a result, children are calm and well mannered and feel safe and secure in their setting. 
Arrangements for sleeping, eating and changing in the early years are appropriate and supported by 
well-planned supervision. Leaders and staff regularly share expectations and systems with parents, 
contributing to orderly routines. Staff motivate children to focus and regulate their behaviour 
through positive rewards and celebration assemblies. 
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41. Leaders implement an effective anti-bullying policy, to which pupils respond well. Kindness is a key 
aspect of the school’s anti-bullying strategy. Pupils support each other within a trusting and 
respectful environment. Pupils have space for outdoor play and relaxation, and staff are deployed 
effectively to ensure good supervision of pupils in outdoor play areas at all times.

42. The school’s admission and attendance policies and procedures meet current regulations. Leaders 
analyse attendance data carefully. They identify relevant trends and patterns and act swiftly to 
address any attendance issues. Staff responsible for monitoring attendance work closely with 
external agencies to support pupils’ attendance and put appropriate actions in place where there 
are concerns. 

43. Leaders implement effective policies and procedures for health and safety, fire safety, and first aid 
provision, as well as appropriate medical facilities. Suitable risk assessments are in place covering all 
aspects of school life. Staff demonstrate a clear understanding of their responsibilities. Staff in the 
early years hold appropriate paediatric first aid qualifications, which equip them with the knowledge 
and confidence to support children’s safety. The school premises are generally well maintained, 
providing an environment conducive to teaching and learning. 

44. However, leaders’ monitoring of health and safety is not always effective. During the inspection, 
some drinking water points were not labelled, the water in some taps was too hot and the contents 
of some first aid bags were out of date. Leaders addressed these health and safety issues when 
inspectors were on site.

45. Leaders provide opportunities for pupils to undertake age-appropriate roles of responsibility and 
acts of service such as, for example, as class representatives on the school council and eco-council, 
and class monitors. This contributes positively to pupils’ personal and social development.

The extent to which the school meets Standards relating to pupils’ physical and mental 
health and emotional wellbeing

46. All the relevant Standards are met.
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Section 4: Pupils’ social and economic education and contribution 
to society
47. The school’s curriculum supports pupils’ social and economic understanding and reflects the school’s 

values of respect, kindness and community. Subject leaders plan teaching to develop pupils’ wider 
social understanding across curriculum areas. For instance, pupils write about conservation issues in 
English lessons and develop their economic and cultural understanding during Spanish lessons. This 
integrated approach to the development of pupils’ economic understanding runs across PSHE topics 
on budgeting and the concept of money, charitable outreach and assemblies. This allows pupils to 
build suitable economic skills. 

48. Pupils understand the value of community and demonstrate a sense of family and of belonging to 
the school. Pupils have an empathetic involvement in local citizenship projects which include 
donating food to Camden Food Bank and collecting winter coats for people who are homeless. 
Through visiting speakers, trips and PSHE topics, pupils develop their social and cultural awareness. 
They demonstrate an understanding and appreciation of the perspectives of others and a secure 
understanding of respect and tolerance. Pupils learn about the ways in which people can be 
different and the importance of respecting these differences.

49. Across the school, pupils are taught about respect for legal institutions, democracy and the 
importance of rights and responsibilities. Pupils experience first-hand the principles of democratic 
government through listening to presentations by their peers and then voting for class 
representatives to join the school and eco-councils.

50. Leaders and staff encourage children in the early years to develop their social skills by praising them 
for welcoming classmates in the mornings, taking turns and sharing toys appropriately. In the early 
years, children begin to develop an age-appropriate understanding of different careers. Curriculum 
topics such as ‘people who help us’ ensure that children learn and can talk about various jobs. They 
start to set goals for their future ambitions. 

51. From the start of the early years, pupils engage in activities that foster responsibility, environmental 
awareness and ethical decision-making. Pupils learn about different roles in society and apply their 
learning to real-life contexts. This supports pupils’ preparation for life in modern British society. 
Pupils undertake a range of activities such as supporting clean air week and planting daffodils for a 
local charity. This develops pupils’ awareness of positive citizenship both within the local community 
and the wider world.

52. Children in early years are encouraged to use their voice and explore ideas in a balanced and non-
partisan way, for example when writing to the Prime Minister about a topic of their choice. Such 
activities teach children how to express themselves, articulate a point of view and consider whether 
to change this when presented with additional evidence. 

The extent to which the school meets Standards relating to pupils’ social and economic 
education and contribution to society

53. All the relevant Standards are met.
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Safeguarding
54. Leaders with responsibility for safeguarding are knowledgeable and well trained. They have 

established a robust whole-school culture which safeguards pupils, protects them from harm and 
prioritises their wellbeing. The school follows thorough safeguarding protocols, and procedures are 
set out in a suitable safeguarding policy. Leaders have a clear understanding of the potential risks 
facing pupils outside their home environments. Leaders consider risks and put effective measures in 
place to mitigate these, such as recognising the need for a better critical incident alarm system and 
implementing a phone system that displays messages to indicate when an intruder is on site.

55. Leaders ensure that staff receive and understand suitable training during their induction. They 
attend workshops at regular periods thereafter. As a result, staff are well informed and confident to 
use the school’s processes when safeguarding matters arise. Staff are clear in their understanding 
that safeguarding is everyone’s responsibility.

56. Senior leaders have a comprehensive oversight of all safeguarding matters across the school, 
including in the early years. They act in a timely manner and report concerns to external agencies 
such as the local authority’s multi-agency safeguarding hub, as necessary. Leaders keep suitable and 
confidential records, noting actions taken and the rationale for decisions.

57. Pupils gain a sound understanding of online safety and how to keep safe in different situations 
through teaching in ICT and PSHE lessons. They are taught that people can behave differently when 
online. Pupils learn how information and data is used online and to be wary of misinformation. 

58. The school’s procedures for filtering and monitoring internet content are robust. Systems are 
regularly tested, and all reports are scrutinised by the safeguarding team, who take appropriate 
action when required.

59. Leaders follow a careful and thorough process for the appointment of staff. All required checks on 
staff are completed before individuals are permitted to work at the school. Checks are detailed 
accurately in the school’s single central record (SCR) of appointments.

60. The board of directors oversees all safeguarding provision. Directors maintain frequent and regular 
contact with leaders, including through visits to the school site to see safeguarding procedures in 
practice. Termly safeguarding audits and reports are completed. These detail any necessary actions 
and are submitted to directors for scrutiny. Directors provide appropriate challenge and support to 
ensure that suitable actions are taken to keep pupils safe.

The extent to which the school meets Standards relating to safeguarding

61. All the relevant Standards are met.
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School details
School Hampstead Hill School

Department for Education number 202/6264

Address Hampstead Hill School
St Stephen’s Hall
Pond Street
Hampstead
London
NW3 2PP

Phone number 020 7435 6262

Email address  office@hampsteadhillschool.co.uk

Website www.hampsteadhillschool.co.uk

Proprietor Mrs Andrea Taylor

Chair Mr Lewis  Taylor

Headteacher Ms Anne Napier

Age range 2 to 11

Number of pupils 356

Date of previous inspection 11 to 12 January 2023

mailto:office@hampsteadhillschool.co.uk
file:///C:/Users/carro/Downloads/www.hampsteadhillschool.co.uk/
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Information about the school
62. Hampstead Hill School is an independent day school located in Hampstead, London. The school 

consists of the lower school, which provides for children aged two to four years, and the upper 
school, which provides for pupils aged five to eleven years. The school has a developing upper-
school provision, currently catering for pupils aged eight and nine years. This will extend to cater for 
pupils aged ten and eleven over the next two years. The school is non-selective and welcomes pupils 
with a range of abilities. Since the previous inspection, a new headteacher has been appointed, who 
took up her duties in January 2023.

63. There are 231 children in the early years comprising four  Nursery, four pre-Reception and three 
Reception classes.

64. The school has identified 34  pupils as having special educational needs and/or disabilities. No pupils 
in the school have an education, health and care plan.

65. The school has identified English as an additional language for 165 pupils.

66. The school states its aims are to provide a safe, nurturing and stimulating environment in which 
children are supported to develop academically, socially and emotionally, reflecting the school’s 
ethos of community, curiosity and care, realised through daily practice, strong relationships and high 
expectations.
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Inspection details
Inspection dates 6 to 8 January 2026

67. A team of four inspectors visited the school for two and a half days. 

68. Inspection activities included:

 observation of lessons, some in conjunction with school leaders

 observation of registration periods and assemblies

 observation of a sample of extra-curricular activities that occurred during the inspection

 discussions with the chair and other directors

 discussions with the headteacher, school leaders, managers and other members of staff

 discussions with pupils

 visits to the learning support area and facilities for physical education

 scrutiny of samples of pupils’ work

 scrutiny of a range of policies, documentation and records provided by the school.

69. The inspection team considered the views of members of staff and parents who responded to ISI’s 
pre-inspection surveys.
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How are association independent schools in England inspected?

 The Department for Education is the regulator for independent schools in England.

 ISI is approved by the Secretary of State for Education to inspect independent schools in England, 
which are members of associations in membership of the Independent Schools Council.

 ISI inspections report to the Department for Education on the extent to which the statutory 
Independent School Standards, the EYFS statutory framework requirements, the National 
Minimum Standards for boarding schools and any other relevant standards are met. 

 For more information, please visit www.isi.net.

Independent Schools Inspectorate

CAP House, 9-12 Long Lane, London, EC1A 9HA 

For more information, please visit isi.net




